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In many groups, you will encounter one or more people who are fun-loving and seek
attention through practical jokes or humorous words or actions. While such behavior
can help liven a session, it can also distract if carried to an extreme. It can be
compounded when friends of the Clown continue to encourage the behavior or
contribute their own. As with any other type of behavior described in this book, before
fixing blame for the behavior on learners, ask yourself if there is something that you are
doing or not doing that is contributing to the learner’s behavior.
To address Clowns, try the following strategies.
Strategy #1 – Ignore the behavior
Ignore the behavior or comments if possible. This eliminates any psychological reward
of the person being recognized before the group. People who use humor to get
attention in public settings often have learned that behavior as children. In order to get
the attention of parents and others, they likely acted out in humorous ways as children.
Strategy #2 – Appeal to the learner
Appeal to the learner’s serious side by asking session-related questions or opinions of
them. Many times a humorist is making an attempt to make a point in a roundabout
funny manner.
Strategy #3 – Separate disruptive participants
If friends in a small group are contributing to and encouraging the behavior, separate
them in a random manner. Use some of the techniques described the Creative
Strategies for Grouping Learners section in the back of the book.
Strategy #4 – Discuss the behavior privately
If the Clown’s behavior is really a problem, call a short break, meet with the Clown and
discuss the need to remain on task.
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